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Careers education at NUSA

Students will experience a range of activities in all lessons to give them advice and guidance
about careers education. We believe that one of the ways in which students engage in
learning is if they know the purpose behind the lesson, and how it will support them make
informed decisions about what they want to do post NUSA. This section of the booklet will give
you an overview of intent for careers education.

Careers embedded within the curriculum

Teachers at NUSA have made every effort to ensure that each scheme of work, in every
subject, has some aspect of learning that focuses on careers and advice within their subject
area. As a result Careers education is not a ‘bolt on' added to the timetable, but more
importantly, is embedded within the curriculum.

As can be seen below we will deliver careers advice and guidance through the following
strategies:

e GEN Z lessons. Termly focused weeks where every student in every subject will have a
focused ‘careers’ lesson. This will result in an independent study task being set for them
to complete after the lesson. During the week students may go on trips, have guest
speakers in lessons and use Unifrog as part of their lesson

e Curriculum- All sfudents to be informed about the purpose of their learning and how
the context of learning is linked to the world of work

¢ Unifrog- this is an online platform that has a range of learning tasks, information and
features related to careers education. Students in all year groups will have access to
this platform and receive a login password and username

e PSHE lessons. All students in all years will study a personal development programme. As
part of this programme careers education features throughout. This is tailored for each
year group. For example in year 11 students will take part in an ‘interview day’ where
they will be expected to come into school dressed for an inferview. As part of the day
they will be interviewed by outside companies, given feedback on their performance
and, furthermore given advice on CV writing.

o Destination interviews. Every student will receive an achievement interview. A strong
feature of this interview will be to ascertain what their career aspirations are. The sooner
we know this, the sooner we can offer them the best advice on the options process at
the end of year 9 so that we can steer them in the right direction to college, university
or an apprenticeship scheme.

¢ Work experience. Students will get the opportunity to take part in a work experience
week in year 10. This has historically always been such a positive experience for NUSA
students. We will work with Safety Measures to ensure all placements have been risk
assessed before students start their placement. Additionally if stfudents stay on to study
at NUSAT6 they will also have an additional work experience placement in year 12.

¢ Online careers fairs. Within our network of schools we have many contacts with other
post 16 colleges, universities and professions. Throughout the year 10 and NUSA 16
students will be given impartial advice on the many routes into further study or
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employment. One way we do this is fo hold a ‘Microsoft Teams’ careers fair where
careers advisors from colleges, universities and different professions impart and share
knowledge about how to apply, what qualifications are required and what it is like to
study or work in their particular college, university or profession.

o DANCOP. DANCOP is a collaborative network between universities and colleges across
Derbyshire _and Nottfinghamshire that exists 1o provide targeted higher education




outreach programmes to secondary schools and colleges across the two counties. We
have close links with DANCOP that offer a range of exciting activities to all year groups
at NUSA. These range from Nottingham University offering girls a STEAM (Science
Technology Engineering Art and Maths) day to Post 16 students given the
opportunity to visit Russel Group universities.




What is GEN Z?

At NUSA we have branded all careers-based lessons and experiences as ‘GENZ’, this
refers to Generation Z. Generation Z is a term used to describe people who were
born after 1996, ie our students currently at NUSA.

The generations defined Workforce Percentages

Generation 2
Born after: 1996+ K

Bom: 1981 to 1996
Age in 2020; 24 to 39

Born: 1965 to 1980
Age In 2020: 40 to 55

Bom: 1946 to 1964
Agein 2020:56t0 74

SHent Generation
Bom: 1925 to 1945 2020 2025 2030 2040
AR TN [l Baby Boomers [FGenX [[1GenY HGenZ

Source: U.S. Census Bureau

Preparing our students for the world of work is paramount as part of their success. As
can be seen from the graphic above, ‘Workforce Percentages’, our students will
make the main percentage of the UK workforce in the next 20 years and beyond.

The graphic below, taken from
https://www.thendobetter.com/investing/2018/7/7/generation-z-a-look-at-their-
differenf-qualities-versus-millennials, shows some of the skills and afttributes that our
students will need in order to prepare for the future landscape of work. It also
compares them to their competition, i.e. people born before them, predominantly
millennials and generation X.

We will educate NUSA students about the challenges they face and how they need
to prepare to secure the skill sets and knowledge needed for future employment.



https://www.thendobetter.com/investing/2018/7/7/generation-z-a-look-at-their-different-qualities-versus-millennials
https://www.thendobetter.com/investing/2018/7/7/generation-z-a-look-at-their-different-qualities-versus-millennials
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What are the GATSBY benchmarks?

The Gatsby Benchmarks are a framework of 8 guidelines that define the best
careers provision in secondary schools. At NUSA we will map out and cross reference
all careers provisions against the GATSBY bench marks. In essence we will use these
to measure the impact of our careers programme.

The Gatsby Benchmarks have a key role in:

* raising young people’s aspirations and promoting access to all career pathways;

* enabling all young people to develop the skills and outlook they need to achieve
career wellbeing, including adaptability and resilience;

* underpinning the Department for Education guidance to schools on meeting their
statutory responsibility for careers guidance.
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COMPASS+: How we measure the impact of our careers programme

COMPASS

CAREERS BENCHMARK TOOL

COMPASS+ is a free tool for schools and colleges in England, that quickly and easily
helps us to evaluate our careers activity against the eight Gatsby Bench marks

At NUSA we will use the new COMPASS+ evaluation tool to help do the following:

e Trackindividual students’ careers interests and intfended destinations (what
they plan to do after leaving school)
e Trackindividual students’ actual destinations (what they do for 3 years after
leaving the school)
¢ Plan and track careers activities for individual students
¢ Input and store details of third-party organisations and contacts that can
support their school with careers provision
¢ Download key information into reports, for the following purposes:
o For analysis and reporting within their school
o To provide data to local authorities to support them in their statutory
duty to record the intended destinations of 16-year old
o To provide systematic records to each student of the individual advice
given to them as recommended in the Gatsby Benchmarks.

@)

Benchmark 3 The image on the leftis an

Addressing the needs of each pupil 100% example of how COMPASS

Your school has met 100% of the 7 assessment areas in ? provides information on a

benchmark 3 ’ :

Tl school’s progress against the 8
Show details | Gatsby Bench marks.

Percentage of schools nationally meeting this benchmark 2019 20% An evaluation is undertaken at

N ? several points throughout the
year to track progress. It then
gives you a percentage score

Benchmark 4 against each Gatsby Benchmark.

Linking curriculum learning to careers

Your school has met 93% of the 4 assessment areas in

benchmark 4
(This image is purely an example of how it

Show details looks and does not represent NUSA's

actual evaluation results)

Percentage of schools nationally meeting this benchmark 2019 38%

S — R 1] )
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GENZ- Careers education in our Curriculum

At NUSA teachers have embedded careers education in all schemes of work. Each
project in every subject has a careers focus which will be communicated to students
using the GENZ logo. We believe that careers education should not be taught as a
separate entity but more importantly students’ careers education should be
immersed in all subject areas. Students will then see the value of the subject or topic
that they are learning and then understand the purpose of their learning.

SHAPING THE LEARNING (G D

1. To understand the Design Process (R105) and be able to apply the process
to an engineered product

Today: Lesson Objective

The Design Cycle is the process a designer goes
through to create a product. Once they reach
the evaluate stage, designers can return to
identify, to correct any issues they found in the
testing and evaluation stages.

Engineering GENZ
lesson informing
students about the
design process.

Designers will also use The Design Cycle as
structure to make sure designs are thoroughly
developed and reviewed at each stage, and
allows the designers to discuss the design with
the client at regular intervals

Guardian Gargoyle ©enD

. ng
Observational drawing: Shape, Tone, Texture
Know: basic drawing skills

Apply: understanding of symmetrical and placement of features Ar‘l‘ GENZ |esson

Create: an observational drawing of a gargoyle displaying quality drawing sk

B informing students
about the film

Carees ak .
Shecial effacts make up arcist —
s indu s’rry,
BARRIE GOWER & -
https://nickdudman.co.uk/ ;

SUCCESS CRITERIA

d detail

d good
O Cross-hatch, dash, dot textures
RESILIENCE CREATIVITY NUMERACY

| HOW TO BREAK DOWN A SOURCE AND USE IT

History GENZ lesson
informing students
how different

Now you
know how
useful the
evidence is.

Burpose? Who is being addressed and why?

professions use o — e
bpes
sources of | N fo rma 'I-l on I the differeativpescleomces b e et = the it Being ade” W drew K and ™
. . . 2 jourialist e sources fo wiite 8 report? Diaries 3| why did the person keep a diary? Did they mean it to
in their line of work. provens s ks cidene? CE
o i e e
different sources help a doctor or nurse? okl the whole shory? Did the wtar
‘Why might MPs use different types of sources? At .
sl S . f s atoss
What other istory skl How can history skills help me
pRIE Ry to gain a career in so many
different roles and professions?

Careers Education in our PSHE Programme

Each year group have weekly Personal, Social, Health and Economic (PSHE)




Education lessons as part of our Personal Development provision at NUSA. As part of
the PSHE curriculum, each year group from year 8 upwards will have a half-term that
focuses on careers education. This will be personalised for each year group to ensure
that it is relevant to the stage they are at. The table below outlines the content that
will be covered with each year group for the 2021-22 academic year.

NUSA PSHE CURRICULUM OVERVIEW 2021-22

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2
7 weeks (TR 6 +7) 7 weeks 5 weeks (TR 4 +5) 6 weeks 6 weeks (TR5 + 6) 7 weeks
Building Relationships Physical Health Health and Puberty Mental Health British Values and Online Respectful Relationships
t Features of positive « Diet, exercise, sleep, dental | ¢  Physical and emotional +  Healthy and unhealthy e Introduction to consent
3 friendships health, personal hygiene changes during puberty coping strategies (self- »  British Values and personal| 4 FGM
> Building and maintaining | e  Choices about physical *  Menstruation harm) values «  Romantic relationships
fnem.ﬂshlps ; health +  Bodyimage & confidence [* Antisocial behaviour o Familyroles
Bullying and cyberbullying *  Online safety . Chanie and loss
Mental Wellbeing Diversity and Discrimination Drugs and Alcohol Healthy Relationships Online Safety Careers and First Aid
Attitudes and stigma *  Sexual orientation * Introduction to legal and *  Healthy and unhealthy * Social media use «  Employability skills
© Unhealthy coping strategies| * Gender identity illegal drugs relationships e  Cyberbullying * Goal setting and future
B (self-harm, eating disorders)| *  Stereotypes, prejudice and | * Legal _drugs: c.affeine, e Domestic abuse *  Peer pressure aspirations
g Healthy coping strategies discrimination 5'"°kln.g. V.ZD"I& alcohol * Consent «  Gaming safety and online L8 Growth mindset
R The Equality Act (2010) ¢ Managinginfluencesand |4  Sexting grooming Basic first aid
2 decision making «  Introduction to b CPR
contraception
Physical and Mental Health Intimate Relationships KS4 Options and Careers Respectful Relationships Financial Decision Making Drugs and Alcohol
Mental ill-health *  Unhealthy relationships o Personal skills and interests fle  Child Sexual i » Bud and i . to drugs
t (depression, anxiety, stress | «  Consent e Post-16 and career e Conflict management » Saving and borrowing e Drugs and the law
3 Healthy coping strategies |*  Relationships and the pathways ¢ Change and breakdown of »  Debt *  Alcohol and cannabis
> Positive health choices media, including sexting e KS4 Options relationships »  Media reliability *  Managing risk and influence|
* Pornography e Marriage and family roles o Gangs and violent crime
* Contraception and STls « ‘County Lines’

Physical and Mental Health i ionshi Drugs and Influences Financial Decision Making Safe and Respectful
Mental ill-health » Intimacy expectationsand | e  Contraception +  Attitudes to drugs » Budgeting and spending Relationships
(depression, anxiety, stress) managing sexual pressure |4 ST|s »  Drugs and the law »  Saving and borrowing e  Celebrating diversity and
B, . saacur il o Py t $ ¥ challenging prejudice

2 gal Por Y *  Pregnancy choices *  Alcohol and cannabis » Debt .
2 Positive health choices TSRS S (abortion, adoption, having | «  Assessing risk o Payslips and tax e EX:QTISI‘E and
3 Careers and Next Steps the baby) +  Managing influence O
> e 3 * FGM, forced marriage and
e Pathways and aspirations *  Help-seeking and support A
ok . honour-based violence
°. i ence. e Abuse and harassment
Preparing for the year ahead Next Steps Relationship Safety Health and Wellbeing Preparing for Adult Life
®  Managing stress e Post-16 and career options Je  Abusive relationships *  Cancer awareness and self-| «  Budgeting, borrowing and
« [+ Positive lifestyle choices e CVwriting o Sexual harassment/ examination saving
- . i i violence *  STis and sexual health *  Payslips and tax
H Family Relationships Health e Coercive control services  Borrowing and debt
o S ——— » Conbaception negotiton, R et b
z 4 > L B living
. m:rr'riu:::, including forced o Basic first aid . :I)ood: organand stemcell |,  Financial risk (insurance)
b Greabn » FGM nation *  Online gambling
Year Activity Gatsby Bench Mark
8 Employability skills 34,8
Goal settings and future
aspirations
Growth mindset
9 Personal skills and interests 2,3.7.8
P16 and career pathways
KS4 options
10 Pathways and aspirations 2,3,5,7.8
Work experience
Positive personal image
11 P16 and career options 23,78
CV writing
Interview skills




DANCOP- Programme of activities on offer for different year groups

What is DANCOP?

The Derkyshire and Mottinghamshire Collaborative Outreach Programme is an organisation
which works with young people in schools and &th form colleges in years 9 to 13, We aim to
help young people understand the benefits that staying on in higher education at the age
of 18 can bring, to help young people get the right information about the courses and
apprenticeships that are availakle and to understand how they can pay for them.

We can help you to...

Understand how
to apply for a
course or
apprenticeship

See that
Aspire to, and university and
get jobs, that college are for
you thought people Just
you %%L#l n't like you

Stand out
from the
crowd




Delivering assemblies
In your school that are
linked to key
programmes In each
year group, such as
work experience and
transition to 6th form
or college.

Offering you
opportunities to visit
colleges and
universities.

Funding external
speakers to come
Into school to help you.

Delivering workshops
on arange of topics,
such as apprenticeships,
why subjects such as
geography and PD are
so Important and the
types of Jobs you can
get from studying them,
as well as pathways to
law, medicine and sport.

Want to know more?

Paying the cost of
transport so that you can
participate In careers
and higher education
events llke UCAS fairs.

Paying students from
local colleges and
universities to come
and talk to you about
their courses or
apprenticeships, how
to apply for them and
how to pay for them.

™

You can get more information about how we can help by talking to
Miss Fletcher or by visiting our website. On our website, you can finda
range of resources designed to help you on:

s Finance and money management
+ Mental health and well being

o Study skills

* Workplace learning

+ Digital skills
eCareer planning

www.teamdancop.co.uk/learningforlife




Unifrog

At NUSA all students will use the UNIFROG platform to help inform them about
the different routes into further and higher education, apprenticeships and
general careers guidance. All students have been issued with alog in and can
access this from any smart or mobile device. Students will use this in subject,
PSHE and Enterprise lessons. Parents will also be issued with a personal user

name and log in details to access the platform.
unifrog

unifrog

Helping students find their future

information into one single,

latform that helps students to
choices, and submit the strongest

We aiso empower teachers and counselors to manage the
progression process effectively.

ACCESS ALL THE TOOLS BELOW.

Searching for Opportunities

Start > Start >

leacher References




DESTINATION INTERVIEWS 2021-22

Gatsby Benchmark 8

All students in years 9-12 will have one destinations interview per
year. Students will be asked a range of questions based on their

progress and aspirations for the future. This will be to ensure that
they are ready and prepared for the next step in their
educational journey. The aim is to give impartial advice to

NUSA sfudents.

Destination interview team (Destination mentors) to interview @
students.

All interviews to be completed in one day or over the course of an agreed week.
Students to be given appointment times and interviews to take place in the Sports
Gym, following COVID guidance and social distancing.

Students’ aspirations and intentions to be recorded on a spreadsheet by Destination
Mentor

Year 9 focus: (March )

e Preparation for options — guidance on course selection
e Initial aspirations- Further education? Level 3 or apprenticeships
e Unifrog usage- career research

Year 10 focus: (November- GENZ week)

e Initial aspirations- Further education? Level 3 or apprenticeships
e CV writing - UNIFROG
o Subject progress — barriers- Predictions

Key Stage 4 Key Stage 5

Foundation Learmng
Options Options B = ”
16+ 18+ pprenticeships post
Apprentlceshlps




Year 11 focus: (November GENZ week)

e College choice 1-3

e Subject choice or apprenticeship infentions
e Subject progress — barriers- predictions

e CV writing- UNIFROG

Year 12 & 13 focus: (Jan)

VOCATIONAL
COURSES &

FURTHER EDUCATION

e University choice 1-3
o Degree course
¢ Unifrog- personal statement Pheif

e UCAS SCHEMES APPRENTICESHIPS
e Subject progress — barriers- predictions

B c-tevenrs G- 18YEARS [ 18+ YEARS

Student action plan

All students will complete an action plan of what they need to do in order to fulfil
their dreams and ambitions. These can be personalised for different year groups, find
below an example of a KS3 action plan.

ill in th ble bel lan h il
My career plan i

NAME: TUTOR:

What job do you want
to have when you leave
school?

What options will you
take/ have you taken to
get this job?

What GCSE results will
you need to secure?

Will you need A level/
BTEC National
qualification?

SUCCEED

Will you need to go to J STEPS

University to study a

degree? If so what?

Will you need to take A

an apprenticeship? ((’9)
REFLECTION




NUSA Work Experience (RSM)

At NUSA students have traditionally always taken part in work

experience during year 10. We will plan ahead as normal and be

optimistic that our students will take part in this valuable ®
experience this year given the current COVID cimate. We are SAFETYMEASURES
currently investigating other ways for students to potentially take part in work
experience in other ‘virtual’ ways.

We have a partnership with Safety Measures. This company assists and supports us
with ensuring all risk assessments are in place and also helps facilitate the securing of
placements across Nottinghamshire.

This provision is not only limited to year 10, year 12 students will also benefit from this
provision, ensuring they improve their experience which will be valuable for their CV
and UCAS applications in year 13.

Each student will have access to the Safety Measures website. This enables students
to research available work placements and are encouraged to then discuss
placements with their family. It is then down to the responsibility of the students to
make contact and approach the potential company to secure their placement.

Parents are also given a username and password to support their children in this
process. The head of year and SLT member for careers are obviously instrumental in
supporting students with all work experience applications.

You are logged in as Student (Nottingham University Samworth Academy) gout (Remaining 01:59:51)

&  Welcome

Welcome
This site has been designed to give you an insight into work placement
opp inities

Looking for a placement?
Enter a type of job (e.g. ICT, Cooking, Management, Business)

Advanced Search

Manage Requests  Paperwork  Messages. Neits (98)  Reports

Simple Search | Advanced Search Contact Search Employer Searc Student Searc
Change Search | New Search

Results ois 1to8of8
vaBLE orTions v | | 4 actions ~

Job ID Postcode HS Expires Information
13/06/201 06 .
006 .
00
G 4411 /042019 00,
3 o 1/05/2019 006 .
‘ 2j11/2022 oe
06/12/2021 006 .
NGS 166 11/05/2019 006 .
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Into University

At NUSA we have very close links with The I t U I ‘t
University of Noftingham and n o nlverS| y »
IntoUniversity who provide guidance and

group seminars to number of our students. As can be seen from the programme below
this involves students in every year group. A range of activities have been organised
to improve students understanding of careers, life skills, and introduction into University
life. We annually take a number of students to visit Nottingham University to enable
our students to get a ‘hands on feel’ for university life. Previously we have also
arranged a NUSA graduation on the University Campus for our year 9 students to
celebrate their achievements before progressing onto their next chapter of learning
and studying for their GCSE'’s.

Outreach 1

Outreach 2

Outreach 3

The University of

Nottingham

)y




Careers Education overview

Year 7

Year 8

Year 9

Year 10

Year 11

P16

advice on pathways within their subject area. (UNIFROG)

Medium term plans to include a career focus activity, one per half term on guidance and

IST focus IST focus task IST focus IST focus IST focus task | Electives-
tfask once once perterm | task once task once once per Futures/ EPQ
per fermin in each per tfermin per termin termin each
each subject area each each subject area
subject area subject area | subject area
Achieveme | Achievement Achieveme | Achieveme | Achievement | Achieveme
nt inferview interview for nt inferview nt inferview interview for nt inferview
for every every student for every for every every student | for every
student twice per student student twice per student
once per year- twice per twice per year- twice per
year- aspiration year- year- aspiration year-
aspiration aspiration. aspiration aspiration
DANCOP
support
Generation Generation Z Generation Generation Generation Z | Generation
Z week X3. week X3. L week X3. Z week X3. week X3. Z week X3.
Careers Careers week Careers Careers Careers Careers
week focusing on week week week week
focusingon | GIB: focusingon | focusingon | focusing on focusing on
GTB: GTB: GTB: GTB: GTB:
GENZ1-w/c
GENZ1-w/c | 29" Nov (GTB GENZ1-w/c | GENZ1-w/c | GENZ1-w/c GENZ1-w/c
29t Nov 4) 29t Nov 29th Nov 29th Nov (GTB | 29t Nov
(GTB 4) GENZ2-w/c (GTB 4) (GTB 4) 4) (GTB 4)
GENZ2-w/c | 25t Apr GENZ2-w/c | GENZ2-w/c | GENZ2-w/c GENZ2-w/c
25t Apr (GTB 5) 25t Apr 25t Apr 25t Apr 25t Apr
(GTB 5) GENZ3-w/c 4t | (GTB 5) (GTB 5) (GTB 5) (GTB 5)
GENZ3-w/c | July GENZ3-w/c | GENZ3-w/c | GENZ3-w/c GENZ3-w/c
4t July (GTB 6). 4t July 4t July 4 July 4t July
(GTB 6) (GTB 6). (GTB 6) (GTB 6)days. (GTB 6)
ESB exams- Parents Work Yr11 Careers | Work
focus on evening- experience day, experience -
communicatio | outside week- June- | Interview all students
n and literacy | colleges all students process and to engage
skills and careers | to engage CV writing. in the
represented | in the process.
to inform process Bespoke
parents and work
students of experience
possible in line with
pathways MTP
PSHE - PSHE- PSHE- PSHE- PSHE-
Employability KS4 options Careersand | Next steps UCAS,
skills & careers next steps P16 career UNIFROG,
options P16 career




Goal sefting Personal Pathways CV writing pathways,
and future skills and and Interview skills | Personal
aspirations interests aspirations statement
Growth P16 and Work prep, skills,
mindset career Experience
pathways Positive
KS4 options personal
(DANCOP image
booklets for
every
student)
UNIFROG- UNIFROG- UNIFROG- UNIFROG
Enterprise Enterprise Enterprise relaunch,
lessons lessons lessons Afternoon
session for
all students
to update
and
familiarise
their
accounts
March
Think Forward programme. Identified group of student to
have continued support from Donna. Those af risk of being
NEET.
Careers Careers Careers Careers
open open open open
evening evening evening evening
Parents Parents Parents Parents Parents Parents
evening- evening- evening- evening- evening- evening-
Careers Careers GENZ | Careers Careers Careers Careers
GENZstand | stand GENZ stand | GENZ stand | GENZ stand GENZ stand
optionsand | optionsand | options and options and
future future future future
pathways pathways pathways pathways
Outreach Outreach Outreach Outreach Outreach
programme | programme programme | programme | programme
Assembly- Myths about Your skills, Your future, | Whatis
Journey to higher your future your choice | success?
higher education GCSEand
education beyond
(assembly)
Army Army Army careers | Army
careers visit | careersvisit | visit (12t careers visit
(12thNov) (12thNov) Nov) (12thNov)
Outreach v Info - UCAS
programme Bilborough personal
Campus College Trip— | statements
experience Only students | and 1-1
that have support.
applied to Date
study at Bilb 06.01.20




in Sept 2022 10.40 -

willspend an | 12.15pm

afternoon

taking partin | Info -

a tour, taster | ‘Standing

lessonsand a | ouf from the

Q&A session crowd’

with ex NUSA | workshop

students. that

Mar-date teaches you

TBC how to
stand out in
the crowd!
Booked
03.04.20

Year 11 Work

destination experience

interviews — 2Y13¢

every student

tfo attend an

interview to

support

college

applications,
understandin
g career
pathways
and identify
areas of
academic
support,
action plan
should be
completed
and email to
student.
Interviews to
be
completed
by SLT &
middle
leaders




Further links and information for parents:

2020 EDITION
#NCW2021 1€

-

!

THE PARENTS’ | THE PARENTS’
GUIDE TO ) GUIDETO W
=

.CAREER

FOR NATIONAL CAREERS

come from the
nationalcareersweek.com

both parents and students.

The following information has

website. A superb resource for

LEVEL 2 A

Intermediate apprenticeships

Typical length
12-18 months

Entry requirements:
None or few

Qualifications obtained:

GCSE, BTEC or equivalent

Who'sit for?

Mostly for 16-year-olds with limited or
no academic qualifications.

i Entry requirements:

¥ Qualifications obtained:

1| professional career paths without attending.

‘school leaver’ or ‘non-graduate’ programmes.

LEVEL 4/5

Higher apprenticeships
Typical length

3.5years

AlLevels or equivalent

Higher national diploma / foundation degree

Who'sit for?
Mostly for those who want to qualify for

university or college. Sometimes referred to as.

LEVEL 3 )
Advanced apprenticeships
Typical length

1224 months

Entry requirements:

Usually 5 GCSEs

Qualifications obtained:
Alevels or equivalent

Who's it for?

Mostly for 16-year-olds with reasonable
academic achievements but who don’t
want to study in sixth form.

§ Who'sit for?

LEVEL 6/7 b
Degree apprenticeships
Typical length

37years

Entry requirements:
At least 2 A Levels or equivalent

Qualifications obtained:
ABA or BSc degree or higher

Mostly for those with excellent sixth
form results that want to study fora
degree o similar whilst working.

www.theparentsguideto.co.uk

Level | Qualification / educational route

TheParents’ Guide to
www.theparentsguideto.co.uk

8 ‘ Doctorate (PhD) ‘ ‘ NVQ 8
7 ‘ Masters degree (MA) ‘
Bachelors degree Degree apprenticeship /
BA or BSc NVQ5,6,7
Foundation degree Higher National Diploma
FdA or FdSc (HND)
Higher National Higher
4 Certificate (HNC) apprenticeship / NVQ 4
A levels International T Levels BTEC diploma Advanced
Grades A-E Baccalaureate BTEC certificate apprenticeship / NVQ 3

Intermediate
apprenticeship / NVQ 2

GCSE
Grades 1- 3 (D,E,F or G)

Foundation diploma /
entry level qualifications

GCSE "
2 [rermon ]

‘ Traineeship / NVQ 1 ‘

Academic route Vocational route

Applied / work route




NUSA Careers Guidance website!

We have arange of resources and links that you can access from our very own
school’s website. Click on:

o Community enrichment tab

e Careers Guidance Tab

e Click on the individual links on the right hand side (circled in red) for:

e Unifrog, Year 10 Work Experience, Parent/ Carer guidance booklet, Work
Experience on line instructions, Careers calendar, NUSA Careers Action plan
and the NUSA careers overview

. i:"‘ Home News Ethos Pastoral Enrichment Achievement Facilities Transition SixthForm WorkHere COVID-19 Contact
é’

Student & Parent Portal Information  Curriculum  Subjects  Year Groups  Study Support  Remote Learning  Community and Enrichment  Student Wellbeing  Vacancies

4 ]
%“"' Student § Parent
? Portal cEZRE 8 LUEDR

Careers Guidance Related Web Links

Related Downloads

Introduction from Mrs Howard

)

kne M Toow T FooOWE
Click here to access our Virtual Careers Library 2

Careers education at NUSA 1 4 s 16

ssons to give them advice and guidance about careers education. We b
if they know the purpose behind the lesson, and b

NUSA Virtual Careers Website

You can access a number of online tools to find labour market information (LMis)by
clicking on the Community enrichment tab and then selecting Virtual Careers Library

Virtual Careers Library .., ; “ . . _‘ _7

ent - Virtual Careers Libran

Welcome to our Virtual Careers Library!

LMI For Al




(GEN Z)

Essential careers related websites -
unifrog

https://www.nusa.org.uk/page.phpep=vcl

(Links fo all of our key documents relating to careers under the Curriculum Enrichment tab)

https://www.unifrog.org/

(Access to plethora of careers related advice and guidance)

http://safety-measures.co.uk/

SAFETYMEASURES
(Work Experience data base for year 10 and NUSAT16 students)

https://nationalcareersweek.com/

National Careers Service

(Careers week will take place on 7t- 12th March 2022)

http://nationalcareers.service.gov.uk/ National Careers Service

We provide careers information, advice and guidance. We can

(The OfﬁCiaI gOV. CcOo.u k careers se Nice) help you to make decisions on learning, training and work at

all stages in your career.

h -I--I-D :// U C O S . C O m/ This service is available to people who live in England.

(Looking for information regarding different universities and courses? Skllleassessment Explore Careers Finda course
This is the official website)

http://apprenticeships.org.uk/

(Interested in apprenticeships that are available? Look no further.
Click above to find available apprenticeships and requirements)
https://www.decisionz.co.uk/

(A fantastic resource, download the monthly magazine here which is dedicated to local careers and
guidance advice from Nottinghamshire)

Further education and skills B Get emails for this topic
Apprenticeships: detailed Seeltestchanges tothis content
information

‘organisation: Institute for Appranticships.
cramee

Interactive map
ectory
Click to view in ¢ Newsasiog etz sponcore LIRS
fullscreen M 2

National Careers Week

NCWwW

Empowering Positive Change thr !
Careers Education.

iyt Focues
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https://www.nusa.org.uk/page.php?p=vcl
https://www.unifrog.org/
http://safety-measures.co.uk/
https://nationalcareersweek.com/
http://nationalcareers.service.gov.uk/
http://ucas.com/
http://apprenticeships.org.uk/
https://www.decisionz.co.uk/










