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Careers  education  at  NUSA 

Students will experience  a range of activities in all  lessons to give them advice and guidance 

about careers education. We believe that one of the ways in which students engage in 

learning is if they know the purpose behind the lesson, and how it will support them make 

informed  decisions  about  what  they  want  to  do  post  NUSA. This section  of  the  booklet  will give 

you an overview of intent for careers education.  

Careers  embedded  within  the  curriculum  

Teachers at NUSA have made every effort to ensure that each scheme of work, in every 

subject, has some aspect of learning that focuses on careers and advice within their subject 

area. As a result Careers education is not a ôbolt onõ added to the timetable, but more 

importantly, is embedded within the curriculum.  

As can be seen below we will deliver careers advice and guidance through the following 

strategies:  

¶ GEN Z lessons. Termly focused weeks where every student in every subject will have a 

focused  ôcareersõ lesson. This will result in an  independent  study  task being  set for  them 

to complete after the lesson. During the week students may go on trips, have guest 

speakers in lessons and use Unifrog as part of their lesson  

¶ Curriculum - All students to be informed about th e purpose of their learning and how 

the context of learning is linked to the world of work  

¶ Unifrog - this is an online platform that has a range of learning tasks, information and 

features related to careers education. Students in all year groups will have access to 

this platform and receive a login password and username  

¶ PSHE lessons. All students  in all  years  will study  a  personal  development  programme.  As 

part  of  this programme  careers  education  features  throughout.  This is tailored  for  each 

year group. For example in year 11 students will take part in an ôinterview dayõ where 

they  will be  expected  to  come  into  school  dressed  for an  interview.  As part  of  the  day 

they  will be  interviewed  by  outside  companies,  given  feedback  on  their  perfor mance 

and, furthermore given advice on CV writing.  

¶ Destination interviews. Every student will receive an achievement interview. A strong 

feature  of  this interview  will be  to  ascertain  what  their  career  aspirations  are.  The sooner 

we  know  this, the  sooner we  can  offer  them  the  best  advice  on  the  options  process  at 

the end of  year 9  so that we can steer them in  the  right  direction to  college,  university 

or an apprenticeship scheme.  

¶ Work experience. Students will get the opportunity to take part in a w ork experience 

week in year 10. This has historically always been such a positive experience for NUSA 

students. We will work with Safety Measures to ensure all placements have been risk 

assessed before  students  start  their  placement.  Additionally  if students  stay on  to  study 

at NUSA16 they will also have an additional work experience placement in year 12.  

¶ On line  careers  fairs. Within  our  network  of  schools  we  have  many  contacts  with  other 

post 16 colleges, universities and professions. Throughout the  year 10 and NUSA 16 

students  will be  given  impartial  advice  on  the  many  routes  into  further  study  or 

 

 

 

 

 

employment. One way we do this is to hold a ôMicrosoft Teamsõ careers fair where 

careers advisors from colleges, universities and different professions impart and share 

knowledge about how to apply, what qualifications are required and what it is like to 

study or work in their particular college, university or profession.  

¶ DANCOP. DANCOP  is a  collaborative  network  between  universities and  colleges  across 

Derbyshire and Nottinghamshire that exists to provide targeted higher education 



outreach  programmes  to  secondary  schools  and  colleges  across  the  two  counties.  We 

have  close  links with  DANCOP  that  offer  a  range  of  exciting  activities  to  all  year  groups 

at NUSA. These range from Nottingham University offering girls a STEAM (Science 

Technology Engineering Art and Maths) day to Post 16 students given the 

opportunity to visit Russel Group universities.  
 
 
 
 

 

 



 

What is GEN Z? 

At  NUSA we  have  branded  all  careers -based  lessons and  experiences  as ôGENZõ, this 

refers to Generation Z. Generation Z is a term used to describe people who were 

born after 1996, ie our students currently at NUSA.  

 

 

 

Preparing  our  students  for  the  world  of  work  is paramount  as part  of  their  succ ess. As 

can be seen from the graphic above, ôWorkforce Percentagesõ, our students will 

make the main percentage of the UK workforce in the next 20 years and beyond.  

The graphic below, taken from 

https://www.thendobetter.com/investing/2018/7/7/generation -z-a-look -at -their - 

different -qualities -versus-millennials , shows some of the skills and attributes that our 

students will need in order to prepare for the future landscape of work. It also 

compares  them  to  their  competition,  i.e. people  born  before  them,  predominantly 

millennials and generation X.  

We will educate  NUSA students  about  the  challenges  they  face  and  how  they  need 

to prepare to secure the skill sets and knowledge needed for future employment.  
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What  are  the  GATSBY benchmarks?  

The Gatsby Benchmarks are a framework of 8 guidelines that define the best  

careers  provision  in secondary  schools.  At  NUSA we  will map  out  and  cross reference 

all careers provisions against the GATSBY bench marks. In essence we will use these 

to measure the impact of our careers programme.  

The Gatsby  Benchmarks  have  a  key  role  in: 

Å raising young  peopleõs aspirations  and  promoting  access  to  all  career  pathways;  

Å enabling  all  young  people  to  develop  the  skills and  outlook  they  need  to  achieve  

career  wellbeing,  including  adaptability  and  resilience;  

Å underpinning  the  Department  for  Education  guidance  to  schools  on  meeting  their 

statutory responsibility for careers guidance.  

 

 

 

 

 

 

 



 

COMPASS+: How we  measure  the  impact  of our  careers  programme  
 

 

 

 

 
COMPASS+ is a  free  tool  for  schools  and  colleges  in England,  that  quickly  and  easily 

helps us to evaluate our careers activity against the eight Gatsby Bench marks  

At  NUSA we  will use the  new  COMPASS+ evaluation  tool  to  help  do  the  following:  

 

¶ Track individual  studentsõ careers  interests and  intended  destinations  (what  

they  plan  to  do  after  leaving  school)  

¶ Track individual  studentsõ actual  destinations  (what  they  do  for  3 years  after  

leaving  the  school)  

¶ Plan and  track  careers  activities  for  individual  students  

¶ Input  and  store  details  of  third -party  organisations  and  contacts  that  can 

support their school with careers provision  

¶ Download  key  information  into  reports,  for  the  following  purposes:  

o For analysis and  reporting  within  their  school  

o To provide  data  to  local authorities  to  support  them  in their  statutory 

duty to record the intended destinations of 16 -year old  

o To provide  systematic  records  to  each  student  of  the  individual  advice 

given to them as recommended in the Gatsby Benchmarks.  

o  

 

 

 

The image on the left is an 

example of how COMPASS 

provides information on a 

schoolõs progress  against  the  8 

Gatsby Bench marks.  

An evaluation is undertaken at 

several points throughout the 

year to track progress. It then 

gives you a percentage score 

against  each  Gatsby  Benchmark.  

 

 
(This image  is purely  an  example  of  how  it 

looks and does not represent NUSAõs 

actual evaluation results)  



 

GENZ- Careers  education  in our  Curriculum   

At NUSA teachers have embedded careers education in all schemes of work. Each 

project  in every  subject  has a  careers  focus  which  will be  communicated  to  students 

using the GENZ logo. We believe that careers education should not be taught as a 

separate enti ty but more importantly studentsõ careers education should be 

immersed in all subject areas. Students will then see the value of the subject or topic 

that they are learning and then understand the purpose of their learning.  

 

 

 

 

 

 

Careers  Education  in our  PSHE Programme  

Each year group have weekly Personal, Social, Health and Economic (PSHE) 

Engineering GENZ 

lesson infor ming 

students  about  the 

design process.  

Art GENZ lesson 

informing  students 

about the film 

industry.  

History GENZ lesson 

informing students 

how different 

professions use 

sources  of  information 

in their line of work.  



Education lessons as part of our Personal Development provision at NUSA. As part of 

the PSHE curriculum,  each  year group from  year 8 upwards will have a half -term  that 

focuses  on  care ers education.  This will be  personalised  for  each  year  group  to  ensure 

that it is relevant to the stage they are at. The table below outlines the content that 

will be covered with each year group for the 2021 -22 academic year.  

 

 

 
Year  Activity  Gatsby  Bench  Mark  

8  Employability  skills 

Goal  settings  and  future 

aspirations  
Growth  mindset  

3,4,8 

9  Personal  skills and  interests 

P16 and  career  pathways 

KS4 options 

2,3,7,8 

10  Pathways  and  aspirations 

Work experience  
Positive personal  image  

2,3,5,7,8 

11  P16 and  career  options 

CV writing  
Interview  skills 

2,3,7,8 

 

 

 

 


